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2024-2026
COLLECTIVE BARGAINING AGREEMENT
BETWEEN CITY OF RICHLAND AND
INTERNATIONAL BROTHERHOOD OF ELECTRICAL WORKERS
LOCAL UNION NO. 77

PREAMBLE

This Agreement is made and entered into by and between the City of Richland, Washington,
hereinafter called the “City” and Local Union No. 77 of the International Brotherhood of
Electrical Workers, as bargaining agent for all employees of the City covered by the
Agreement, hereinafter called the "Union".

The City and the Union recognize that harmonious relations should be maintained between
them and with the public. The City, the Union, and the public have a common sympathetic
interest in the progress of the electrical industry. All will benefit by continuous peace and by
adjusting any differences which may arise by rational common-sense methods.

IBEW

1.0 -- TERM AND SCOPE OF AGREEMENT

This Agreement shall be effective January 1, 2024, and shall remain in full force and
effect through December 31, 2026, unless extended by mutual agreement of the
parties. Either party desiring to reopen negotiations for a new Agreement may do so
by notifying the other party of its intent not less than sixty (60) days prior to expiration
of this Agreement. Negotiations for a successor agreement shall commence as soon
thereafter as the parties may agree.

111 During the time of negotiations for a successor Agreement, the current
Agreement will remain in full force and effect, subject to applicable law.

Savings Clause

Nothing in this Agreement is intended or shall be used to violate any legal public
requirement or safety standard. If during the term of this Agreement laws become
effective which are in conflict with this Agreement, the parties shall amend such
conflicting provisions only and all other provisions shall continue in full force and
effect.

2.0 - UNION MEMBERSHIP, CHECKOFF AND REPRESENTATION

All employees of the City within the classifications covered by this Agreement may
choose to share in the cost of maintaining and operating the Union as their collective
bargaining agent, in accordance with its rules, and become members or agency fee
payers. The foregoing provisions shall not be construed as denying the City the right
to select its employees regardless of whether such employees are members of the
Union. It is the intent of the parties that new employees may choose to become
members of the Union or agency fee payers.
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The City will deduct membership dues or representation fees and pay to the Union
from the wages of all employees who voluntarily in writing have authorized the City to
do so and submit a monthly accounting of such deduction giving the amount deducted
opposite the employee's name as long as such assignment is not revoked or beyond

_ the termination of this Agreement, whichever first occurs.

221 Such authorization shall be effective not earlier than the month following the
one in which the card is submitted to the City. Any change in union dues shall
take effect the first of the month following receipt of written notice to the City,
provided said notice is received at least twenty (20) days prior to said 1st of
the month. The dues shall be deducted from wages earned, including vacation

pay.

The Union shall indemnify and save the City harmless against any and all claims,
demands, suits, or other forms of liability which shall arise out of or by reason of
actions taken or not taken by the City in reliance upon documents or cards or other
information furnished to the City by the Union in complying with any of the provisions
of this particular section. The Union shall not be responsible for any claims arising
from errors, omissions, or negligence of the City.

An employee elected or appointed to office in the Local Union No. 77 which requires
a part or all of the employee’s time shall not lose their established seniority with the
bargaining unit, as defined in Article 5.0, and shall be granted leave of absence upon
application. Leave of absence under this clause shall be limited to one (1) year
except that the City may grant extensions in increments of one (1) year for as long
as the City deems practical.

The City shall furnish bulletin boards for the use of the Union for posting Union
announcements and data. All bulletin board postings shall be approved in advance
by a Union Steward.

Employees covered by this Agreement shall not be required as a condition of
employment to pass through a legal picket line recognized by IBEW Local 77, nor
shall any form of discipline be brought against any employee refusing to pass through
such picket lines provided, that:

26.1 The picket line has had prior approval of the Local Union and is sanctioned by
the appropriate Central Labor Council.

~ 262 Employees shall be required to serve a customer who is not the object of the

picketing. The Union will not refuse to service City owned equipment after the
pickets are removed.

2.6.3 The Union recognizes that the City has an obligation which may require the

dispatching of Union exempt personnel to perform work which is the subject
of a labor dispute and where the City’s Union personnel have refused to cross
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a legal picket line. The Union agrees that in addition to the provisions above
the Union shall not interfere with exempt personnel so dispatched. It is
understood that any Union employee willfully ignoring this understanding
removes himself from the protection afforded above. The Union will not bring
charges through Union government, against any exempt employee who is
following a directive issued by the City management and which requires the
crossing of a legal picket line.

Representatives of the Union, previously accredited to the department in writing by
the Union shall be permitted to come on the premises of the department for the
purpose of investigating and discussing grievances if they first obtain permission to
do so from the City, provided the Union representative does not interfere with the
work of the employee.

For the purposes of negotiating new/successor Agreements, the Union negotiating
team will be provided one hundred fifty (150) total hours of City paid Union time to be
shared among all Union negotiating team members for the purpose of bilateral
negotiations with the City and related caucus or preparation time needed once
negotiations for the successor Agreement has commenced. A list of eligible
negotiating team members shall be provided to the City prior to the hours becoming
available for use.

The City will recognize two (2) stewards selected by the Union from employees within
the bargaining unit who have completed their probationary period. The Union shall
inform the Human Resources Manager in writing of the names of the business
representative, stewards and their area of representation. Only persons so
designated will represent the Union. The Union shall give the City five (5) days advance
written notice of any change of Union representation.

291 Union stewards may, after receiving permission from their supervisor and
notification to the visitation supervisor, visit the work locations of employees
covered by this Agreement for the purpose of investigating any potential
grievance and/or misinterpretation or violation of this agreement.

All Union business shall be conducted during off-duty hours, except as provided in
this Article. There shall be no solicitation of or for membership or collection or
checking of dues or any other Union activity during work hours.

2.10.1 Work hours shall not be used by officers, employees or business agents to
conduct union business or promote union affairs other than in Article 2.10.2.

2.10.2 The steward or employee involved in processing a grievance during employee
regular working hours shall not lose pay for reasonable time, as determined
by the employee's supervisor, spent in such discussion. International Union
representatives may participate as deemed necessary by the Union.
Additional Union representatives may participate in grievance meetings with
the prior consent of the Human Resources Manager.
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The City agrees not to discriminate against any member of the Union for the
employee’s activity on behalf of or because of membership in the Union as expressly
provided in this Agreement.

3.0 -- MANAGEMENT RIGHTS

Any and all rights concerned with the management and operation of the City are
exclusively that of the City unless otherwise expressly provided by the terms of this
Agreement.

In keeping with professional ideals and standards, neither the Union nor the City shall
invoke the name of the other party as a sponsor or supporter to any fund-raising
activities without the written agreement of the duly-designated representative of the
sponsoring party.

The City retains the sole right to manage its business and direct its workforce covered
by the Agreement. This includes, but is not limited to, the right to hire, to classify,to
transfer, to promote to supervisory or other positions, to discipline or discharge for
cause, to determine an employee’s ability or qualifications to perform the work
required, to use improved methods or equipment, to subcontract any operations or
work, to permanently or temporarily increase or decrease the workforce to plan,
direct, control, curtail, discoritinue, or increase operations, to grant voluntary benefits,
to maintain order and efficiency, including but not limited to, the right to establish,
modify and enforce work rules in order to comply with federal or state regulations, or
to promote safety among the employees and for the public, and to provide services to the
citizens, and to regulate the conduct among the employees.

These rights are subject only to the written terms of this Agreement, and any and all
established or implied rights of the City, the Union, or the employees. The City
recognizes its obligation to provide notice and opportunity to bargain with the Union
over all mandatory subjects of bargaining before altering current conditions, provided
that the City has no obligation to bargain over its exercise of these core management
rights recognized by applicable law to be within unilateral managementdiscretion.

4.0 -- RECOGNITION

Unit Description

The types of employment covered by this Agreement are listed below. The City
hereby recognizes the Union as the exclusive bargaining agent for classifications
enumerated in Appendix A. It is understood that supervisors are not bargaining
unit employees.

Regular Full-Time Employees

Regular full-time employees shall mean employees who occupy budgeted positions,
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work a regular schedule of 2080 hours in a calendar year in classifications listed in
Appendix A, and have successfully completed their probationary period.

Temporary Employees

Temporary employees shall mean employees who are employed to assist with
unusually high workloads or temporary job vacancies due to injuries, ilinesses, or
other extenuating circumstances. Temporary employees will not be employed for
more than six (6) months consecutively without written approval by the Union.

4.3.1

432

43.3

434

In the event a temporary employee is continuously employed more than six
(6) months, that employee shall be afforded enrollment rights into a City-
designed minimum Essential Coverage Plan that meets the requirements of
the ACA. The City and the employee shall each pay fifty percent (50%) of the
employee and child premiums, and the employee shall pay one hundred
percent (100%) of the spouse premium.

An employee paid under the Northwest NECA-IBEW Local 77 or Local 112
Collective Bargaining Agreement rates will be afforded an opportunity to enroll
in the Essential Coverage Plan when meeting the eligibility requirements.
Unless the employee voluntarily chooses to opt out of City Essential
Coverage, they will forfeit the component of the Northwest NECA-IBEW Local
77 or Local 112 wage pertaining to medical benefits when the employee elects
enroliment.

Temporary employees will be paid the hourly rate as listed by job classification
in Appendix A except temporary employees working in like job classifications
to those listed in the Northwest NECA-IBEW Local 77 and NECA-IBEW Local
112 Collective Bargaining Agreements (CBAs) will be paid the hourly rate, plus
a payment in lieu of benefits as expressed and in effect in the Northwest
NECA-IBEW Locals 77 and 112 CBAs. Example: construction rate plus
amount in-lieu of benefits equals straight-time hourly rate. Upon request, the
Union will provide the City with the recognized wage schedules/rates for
temporary employees.

Temporary employees are entitled to wages and working hours covered by
the provisions of this Agreement; however, are not subject to any additional
provisions or benefits provided for in this Agreement unless specifically stated
in writing.

Communication and Notices

Any notices to be given hereunder by either party to the other shall be effected in
writing either by personal delivery or by first class mail as follows:
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To the City: To the Union:

Human Resources Business Representative

625 Swift Blvd., MS-12 7025 Grandridge Bivd., Ste. A
Richland, Washington, 99352 Kennewick, Washington 99336
Memorandums

The City Manager or designee is fully authorized to enter into Memorandums of
Understanding (MOU) and/or Memorandums of Agreement (MOA) with the IBEW
Local 77

5.0 -- DIVISION DEFINITIONS

For the purposes of this Agreement, the term Energy Services Department will be
used to refer to all three divisions outlined as follows:

1. Power Operations Division;
2. Systems Division;
3. Technical Services Division.

6.0 -- CONTRACTS

Contracting

6.1.1 All maintenance, plant additions, alterations, and changes of electrical
substation and distribution facilities shall normally be done by employees of
the City of Richland covered by this Agreement. The City retains the right to
enter into contracts for the furnishing of work to the City as set forth in State
laws.

6.1.2 The City also retains the right to enter into contracts for the furnishing of work
to the City when work is available for all regular full-time employees of the City
of Richland covered by this Agreement or when the City does not have either
the required equipment or personnel to perform the work.

The City shall make appropriate provisions in any Agreement entered into with any
contractor or subcontractor for the furnishing of work to the City that such contractor
or subcontractor shall conform with the current and prevailing schedule of wages and
conditions for the type and kind of workinvolved.

7.0 - GRIEVANCES AND ARBITRATION

A "grievance" means a claim or dispute by an employee or group of employees with
respect to the interpretation or application of the provisions of this Agreement.

711 Anemployee or a group of employees, or their delegated representative, who
consider they have a grievance may present such a grievance within fifteen
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712

713

714

(15) working days of its alleged occurrence to the employee's division head
who shall give an answer in writing within seven (7) working days after it is
presented to him.

If the employee or employees are not satisfied with the solution by the division
head, the grievance, in writing, may be presented within seven (7) working
days after receipt of the division head's response to the Department Director
who shall give an answer in writing within seven (7) working days after it has
been presented to Department Directors. The grievance shall be signed by
the aggrieved employee and/or Union Steward and shall state the issue, the
section of the contract allegedly violated, if any, the facts pertaining to the
matter, and the remedy sought by the aggrieved employee and/or Union.

If the employee is not satisfied with the solution by the Department Director,
the grievance, in writing, together with all other pertinent material may be
presented within twenty-one (21) working days after receipt of the Department
Director's response to the City Manager by the employee or Union
representative.

Any grievance involving the interpretation or application of this Agreement
which is not resolved by the City Manager within twenty-one (21) working days
after it is presented to him/her, may be referred to arbitration; provided, any
demand for arbitration shall be filed, in writing, within forty-two (42) working
days after its presentation to the City Manager.

Arbitration

721

722

In the event that a mutually acceptable arbiter cannot be selected by the
parties within fourteen (14) working days following the above said demand for
arbitration, the demand may be filed with the American Arbitration Association
(AAA). The demand for arbitration shall request American Arbitration
Association (AAA) submit a list of nine (9) arbitrators for consideration of the
parties. Should the parties be unable to agree on a selection from the list, the
parties shall alternatively strike one (1) person from the list until only one (1)
name is remaining. Such person shall be appointed as the arbitrator.

It shall be the function of the arbiter to hold a hearing at which the parties may
submit their cases concerning the grievance. The arbiter shall render the
decision based on the interpretation and application of the provisions of the
Agreement within thirty (30) working days after such hearing. The decision
shall be final and binding upon the parties to the grievance provided the
decision does not involve action by the City which is beyond the arbitrator's
jurisdiction. The expenses of the arbitrator (arbitrator's fee and arbitrator's
charged expenses) shall be borne equally by the parties hereto. Each party
will be responsible for its own expenses incurred during the preparation and
presentation of any arbitration procedure.
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A. Neither the arbiter nor any other person or persons involved in the
grievance procedure shall have the power to negotiate new Agreements
or to change any of the present provisions ofthis Agreement.

B. None of the foregoing is intended to mean that either the Union itself or
the City itself cannot lodge a grievance and process the same through the
various steps to arbitration in accordance with and subject to the
provisions hereof. The right of the Union and the City to so lodge and
process a grievance is expressly confirmed. An employee may be
represented at any stage of the grievance procedure by the Union. No
settlement of a grievance with any employee shall be contrary to the terms
of this Agreement.

8.0 -- HOURS AND MEALS

Eight (8) hours of work shall constitute a day’s work. The work day shall start at 7:00
a.m. and continue until 3:30 p.m. with one-half (1/2) hour from 12:00 noon to 12:30
p.m. to be designated as lunch period. The work week shall be from Monday morning
at 7:00 a.m. until Friday at 3:30 p.m. The one-half (1/2) hour may be changed to one
hour by Agreement between the City and the Union.

8.1.1 Employees will report for work on time and ready to begin work at the
designated starting time.

8.1.2 When employees return to the shop at end of day (or in the event he or she
returns to the shop for lunch), employees will not do so earlier than ten (10)
minutes before the scheduled break in work time.

8.1.3 Restbreaks shall be taken at the job site unless it is necessary to do otherwise
(weather, facilities, and likewise), and shall be fifteen (15) minutes each in the
morning and afternoon.

Lunch Period

The total amount of time to be allowed for the lunch period, excluding clean-up time
outlined in Section 8.1.2, shall be one-half (1/2) hour, from 12:00 noon to 12:30 p.m.

Meal Time

Meal time shall be 6:30 a.m. for breakfast, 12:00 noon for lunch, and 6:00 p.m. for
dinner. Any employee called from the employee's home at hours other than the
employee's regular hours or held over after work shall be furnished a hot meal at
the hours stated herein or as near to these stated hours as practical. For the
purpose of determining per diem rate in 8.3.2, meals taken between 6:30 a.m. and
11:59 a.m. shall use breakfast per diem, meals taken between 12:00 noon and
5:59 p.m. shall use lunch per diem, and meals taken between 6:00 p.m. and 6:29
a.m. shall use dinner per diem.
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8.3.1

832

833

834

On any day when work is being performed away from the City shops, the
employee(s) shall eat his or her lunch at the job site (or nearby, so long as
it does not require tear down/set up of the job site/equipment), unless
permission to do otherwise is granted by the City.

The employee working overtime shall have worked a minimum of two (2)
hours before a meal will be required. Meals required herein shall be at an
eating establishment within the service area of the Energy Services
Department. The City will pay employees’ meals up to the U.S General
Services Administration (GSA) published per diem rates for applicable meals,
as modified by the City Finance division and in accordance with the City
administrative rules, to include use of Purchase card, etc.. The additional
money for incidentals allowed in the GSA of up to five dollars is incorporated
into the Finance per diem rates. The City will pay for up to four (4) meals in a
24-hour period.

A When dining in groups which result in a mandatory tip percentage above
that defined in City Business Travel and Expense Policy #1420, the City
shall cover the difference. A receipt will need to be submitted showing the
higher tip percentage is required. When the employee’s meal is above the
per diem rate, the employee is required to pay the difference at the time of
the meal, unless otherwise approved by the Supervisor.

B. The City will compensate the employee the GSA published per diem rates
for each meal missed.

Exceptions to these hours may be established to meet the conditions in some
particular cases by mutual consent.

It is recognized that at times weather conditions experienced in the City's
service area are beyond that in which an employee can safely and efficiently
work. ltis agreed that under such conditions the employees may be assigned
alternate duties in a protected area. The intent of this provision is to reaffirm
the willingness of the City and Union to recognize inclement weather as a valid
reason for a supervisor to assign alternate duties. The Union recognizes that
emergency work involving danger to life or property must be performed
regardless of weather conditions.

9.0 -- OVERTIME AND CALL-OUT

Employees paid on an hourly rate shall be paid for overtime at the double time rate
for all hours worked other than the regular day or shift; overtime to begin when
employees are called for work and end when they return to the place from where

called.

Employees required to work during their normal meal period shall receive the
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overtime rate of pay for that portion of the meal period that they work. The actual
amount of time used during the regular eight (8) hour work day for a meal shall be
deducted as unpaid time from the total work day time in computing the day's
compensation. If an employee is assigned a substitute meal period, replacing the
regularly scheduled lunch period, and if said substitute meal period ends at least one
(1) hour after the beginning of the regularly scheduled meal period, then said
employee shall be paid for the substitute meal period, with no deduction being made
from the regular eight (8) hour work day.

Call-Out Pay

931

932

Employees shall receive an amount equal to not less than four (4) hours pay
at the straight time rate when called out from their homes at times other than
regular working hours. Employees shall be paid the regular overtime rates
from the time they are called until they are returned to theirhomes.

Employees will not be entitled to more than one (1) minimum call-out pay (four
(4) hours straight time) in any two (2) hour period initiated by acall-out. Work
performed immediately after and in conjunction with the end of regular work
hours does not qualify for the minimum call-outpay.

Minimum Rest Periods

041

942

943

944

045

Equal time off (rest period) for work between 10:00 p.m. and 6:00 a.m. Any
employee who works any overtime between 10:00 p.m. and 6:00 a.m. will
be entitled to an aggregate of eight (8) hours rest before reporting for work
for their regular schedules. If such rest period should overlap the
employee’s scheduled workday, he/she will suffer no loss in pay for the time
of such overlap.

For work extending into next regular shift, employee would receive equal
rest time taken immediately following the completion of the work that caused
the need for rest time or, with the approval of the employee’s supervisor, at
the end of that day’s work.

If equal time off results in less than two (2) hours remaining in regular shift,
then employee will not be required to report for work with no loss of pay.

If an employee is required, by mutual consent, to return to work before the
appropriate minimum rest period has elapsed, he/she shall be paid at the
overtime rate for hours worked until the full continuous rest period has been
granted or received. The rest period will be unpaid, except for rest period
hours that coincide with the employee’s regularly scheduled hours of work,
during which time the employee is entitled to straight time pay.

An employee, who has worked continuously 16 hours or more, will be
entitled at end of work assignment to eight (8) hours continuous hours of
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rest before reporting for the normally scheduled work day. He/she shall be
paid at the overtime rate for hours worked until the full continuous rest
period has been granted or received. The rest period will be unpaid, except
for rest period hours that coincide with the employee’s regularly scheduled
hours of work, during which time the employee is entitled to straight time

pay.

Employees shall receive the overtime rate for all hours worked before 7:00 a.m. and
after 3:30 p.m. and all-day Saturday or Sunday. In the event that the work day is
extended from 3:30 p.m. to 4:00 p.m., as per the provisions of Section 8.0, employee
shall then receive the overtime rate of pay for all hours worked before 7:00 a.m. and
after 4:00 p.m.

Scheduled overtime or overtime which is the continuation of a regular shift will be
manned in the following manner: the employees will be asked to volunteer beginning
with the qualified employee with the least amount of overtime and working toward the
employee with the most overtime. If there are no volunteers, the least senior qualified
employee shall perform the required overtime. For overtime scheduled on the
employee's regularly scheduled day off, the employee shall receive a minimum of four
(4) hours at the applicable overtime rate of pay.

Headquarters

Employees shall travel from shop to shop on City time and shall report at shop
headquarters in which they are regularly employed.

Payday

The City will pay employees every other Thursday. Pay shall include time worked for
the two (2) week period through the previous Sunday. If any pay day falls on a
holiday, the preceding day shall become the pay day.

Safety

The applicable rules and regulations promulgated by the State of Washington shall
apply and become a part of this Agreement.

High Time

9101 Work performed seventy-five (75) feet above ground or higher shall be paid
at overtime. Such pay shall be for a minimum of one (1) hour.

9102 Work performed at City playfields sixty-five (65) feet above ground or higher
shall be paid at overtime. Such pay shall be for a minimum of one (1) hour.
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Relief from Duty

Employees relieved from duty during the first half of the day or shift shall receive not
less than one-half day’s pay. If relieved after having been on duty more than one-half
day, they shall then receive a full day’s pay. This clause will not apply to employees
relieved from duty due to disciplinary action. The City may place employees on Paid
Administrative Leave during investigatory proceedings.

Temporary Assignment

A qualified employee placed on a temporary assignment to a higher classification
shall receive the prevailing rate of pay for the higher classification during the entire
period of the assignment.

10.0 -- ATTENDANCE POLICY

The parties agree that regular and prompt attendance of each employee is necessary so
that service to customers can be met in an efficient manner. The purpose of this article is
to promote satisfactory attendance and shall be applied uniformly and consistently to all
employees covered by this Agreement.

10.1

-
o

10.3

Employees may be subject to disciplinary action for Unscheduled Paid Time Off
(PTO), as specified in Section 11.1.2, abuse which indicates a pattern of habitual
absence.

Unscheduled PTO abuse occurs when Unscheduled PTO is taken for other than the
approved reason originally given; the employee fails to comply with notification or
documentation requirements; the employee is excessively absent from work on an
unscheduled basis and reaches one of the following thresholds:

10.2.1 Unscheduled PTO use of more than eight (8) days in an accrualyear.

10.2.2 Use of Unscheduled PTO which indicates a pattern in conjunction with
vacations, holidays, frequent single day absences or accrue it/use it patterns.

10.2.3 Some examples which would not be considered Unscheduled PTO abuse
are, FMLA or other protected leaves, work place injury and medical provider
ordered confinement in excess of three (3) or moredays.

The above also applies to grandfathered sick leave.

Action Step 1

IBEW

When an employee exceeds any of the thresholds, the employee's immediate
supervisor will meet with the employee, discuss the problem and agree upon
expectations for correcting the problem. This meeting will constitute a verbal
warning.
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10.4 Action Step 2

Should the problem continue, progressive discipline may commence in accordance
with the City of Richland Corrective Action/Discipline Policy.

11.0 -- PAID TIME OFF AND EXTENDED SICKLEAVE

Effective February 24, 2003, Paid Time Off (PTO) was provided to employees in lieu of
vacation and short-term sick leaves. In addition to PTO, an Extended Sick Leave (ESL)
bank was created.

The purpose of PTO is to compensate employees for absences due to injury, illness,
vacation, and personal business. In addition, the program is designed to provide
employees with personal flexibility regarding the use of leave.

With the implementation of PTO and ESL, the following will be eliminated: 1) floating holiday
(eight (8) hours are included in the PTO accrual rate calculation); 2) doctor and dentist
appointment leave; and 3) bereavement leave.

11.1 Paid Time Off (PTO)

11.1.1 Full-Time Accrual Rate
PTO hours accrue based upon the actual number of regular paid hours.

Years of Continuous Service Hours Per Month
0 months through 9 years 18.67
10 years through 15 years 20.67
16 years through 20 years 22.67
21 years through 25 years 24.67
Over 25 years 26.67

A. Accumulation Limit
Accumulation of PTO shall be limited to 500 hours. Employees will be
responsible for ensuring that they do not exceed the 500-hour limit by
December 31 of each year. Any balances in excess of 500 hours will be
reduced to 500 hours at that time.

B. Pro-ration
Leave accrual for regular part-time employees is prorated based on
scheduled hours.

11.1.2 Authorized Uses
Authorized use of PTO must be either Scheduled or Unscheduled (see
definitions below). Employees will only be compensated for utilizing leave
which meets the below authorized uses. Leaves not meeting the below
criteria will be considered unexcused absences and may result in
disciplinary action.
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A. Scheduled

Scheduled uses are those not defined as unscheduled. Requests for
scheduled PTO must be submitted at least three (3) days in advance.
Once PTO has been scheduled, it may not be changed except for reasons
authorized by the division supervisor. Depending on the workload of the
unit, the supervisor may waive all or part of the three (3) day advance
notice requirement. Obtaining prior approval constitutes scheduled leave.
Employees are encouraged to request leave earlier than three (3) days in
advance to assist in the smooth operation of the department.

. Unscheduled

Unscheduled uses of PTO must be compelling and of an
emergency/urgent nature. Preventative health and dental appointments
are not considered unscheduled and must be requested in advance in
accordance with the provisions for scheduled uses above.

1) An employee who is unable to report to work due to an
unscheduled absence must contact their division supervisor in
accordance with department/division policy, or absent such a
policy, fifteen (15) minutes prior to the beginning of his/her
scheduled work shift.

2) Prior to submitting a timecard an employee, if requested, must
provide his or her division supervisor with satisfactory
explanation/documentation as to the nature and extent of
unscheduled PTO uses.

3) The employee must notify Human Resources of any medical
condition requiring an absence more than three (3) working days.
If the absence is of more than three (3) working days’ duration, the
employee may be required to submita medical certificate signed
by a physician stating the kind and nature of the sickness or injury
and stating that the employee has been incapacitated for work for
the period of absence.

4) Below are eligible unscheduled uses:
a) Personal Sick

Unscheduled PTO is available for employees who need to take
leave for personal illness or non-work related physical disability.

b) Work Related lliness or Injury
Employees may use scheduled PTO for follow-up medical
appointments related to an industrial injury, or to make up
differences between state mandated benefits and regular
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pay as outlined in Section 13.1 Disability Leave herein.

c) Family Sick
Unscheduled PTO is available when employees are required

to provide temporary assistance in situations where injury or
illness of an immediate family member prevents them from
coming to work. Immediate family members include spouse
or registered domestic partner; child and grandchild (nature,
adopted and step); parent, guardian grandparent and sibling
(natural, adopted, step and in-laws). It does not include
uncle, aunt, niece, nephew or cousin.

11.1.3 Annual Buy-Out

With written approval from the division head and department director, an
employee may buy-out a portion of his or her accumulated PTO on an annual
basis. Said buy-out will be made at the employee’s base straight timehourly
rate of pay and is subject to thefollowing:

A.

The employee must have at least 200 hours of PTO remaining in his or
her accumulation account after said buy-out; beginning January 1, 2016,
employee must have 100 hours of PTO remaining in his or her
accumulation account after said buy-out;

The employee must have taken at least forty (40) consecutive scheduled
hours of PTO in the twelve (12) months preceding the buy-out;

. The minimum cash buy-out is twenty (20) hours and the maximum is sixty

(60) hours; limited to one (1) time per calendar year;

. Employees may buy out an additional twenty (20) to sixty (60) hours of

PTO for purposes of funding the ICMARC 457 Deferred Compensation
plan; limited to one (1) time per calendaryear,

Approval of the buy-out is discretionary on the part of the employee's
department director who may approve all, a portion or none of the request
depending upon available funds, and anticipated workload of the
employee as determined by the City;

Approved requests for buy-outs must be submitted as a part of the regular
payroll (no special requests) as an entry on the employee's timecard;

. The City may modify the Buy-Out provisions in order to comply with IRS

guidance regarding avoidance of tax liability for both City and employee.
Employees are responsible for understanding the tax implications of such
a buy-out.
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11.1.4 Pay-Off Upon Termination

Except for employees serving their initial probationary period, accumulated
PTO up to the accumulation limit of 500 hours shall be paid out at the time
of termination. Said hours shall be compensated at the employee’s straight
time base rate of pay.

11.1.5 Donation and Transfer of PTO

The policy of the City is to allow employees to donate PTO to co-workers
facing personal emergencies who have exhausted all accrued leave.

A. An employee is eligible for donated leave when 1) he or she has
suffered an extraordinary injury or iliness (from other than a work-related
cause)which exceeds sixty (60) calendar days in duration and has
exhausted all applicable accumulated leaves; or 2) when an attending
physician determines the presence of an employee is necessary because
of an immediate family member's medical condition which exceeds sixty
(60) calendar days in duration and the employee has exhausted all other
available leaves.

. Recipients are limited to receiving 240 hours of donated leave for any one

incident or illness and may not request Donated Leave more than one
time in any concurrent five (5) year period.

. The leave recipient must pay insurance premiums while using donated

leave, and will not accrue PTO or ESL while using Donated Leave.

. An eligible employee requiring use of Donated Leave shall notify Human

Resources in writing that the use of donated leave is required, explaining and
providing written documentation as to the circumstances.

. Human Resources is responsible for processing and approving the

request and for organizational wide notification and distribution.

. Employees donating PTO Leave will be required to maintain a PTO

balance of at least 200 hours after the transfer of leave and, employees
may not donate more than 100 hours per year of their PTO balance.
Beginning January 1, 2016, employees donating PTO leave will be
required to maintain a PTO balance of at least 100 hours after the transfer
of leave, and employees may not donate more than 100 hours per year of
their PTO balances.

. PTO is transferred based on the dollar value of said leave. For example,

the requesting employee earns $10.00 per hour base. The donating
employee earns $20.00 per hour, and wishes to transfer ten (10) hours. As
a result, $200 worth of leave is transferred. The requesting employee will
be credited with twenty (20) hours ($200 divided by $10/hour).
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H. No City employee may intimidate, threaten or coerce any other employee
with respect to donating, receiving or using leave under this program.

I.  Only the amount of PTO needed by the recipient will be transferred, each
time payroll is processed, until all donations have been exhausted.

11.2 Extended Sick Leave (ESL)

IBEW

The purpose of ESL is to compensate employees for long-term iliness/injury or for
grieving and bereavement of a family member.

11.2.1 Eull-time Accrual Rate and Initial Crediting of Hours
ESL will accrue at a rate of four (4) hours per month. In addition to this
accrual, new employees shall be credited with 200 hours of ESL their first
pay period.

11.2.2 Accumulation Limit
Accumulation of ESL shall be limited to 600 hours.

11.2.3 Proration
Leave accrual limits for scheduled part-time employees are prorated based
on scheduled hours.

11.2.4 Authorized Uses

A. ESL is available when employees are required to provide long-term
assistance in situations where injury or illness of self or an immediate
family member prevents them from coming to work. Immediate family
members include spouse or registered domestic partner; child and
grandchild (natural, adopted, and step); parent, guardian, grandparent and
sibling (natural, adopted, step and in-laws). It does not include uncle, aunt,
niece, nephew, or cousin. This leave is only available once the employee
has been on approved leave (for illness/injury) for over eighty (80)
continuous working hours. It may be used retroactively if the condition
persists for over eighty (80) working hours and Paid Leave was originally
requested.

B. Under special circumstances and with approval of the Human
Resources Manager, an employee returning to work from a serious
illness / injury may be authorized to use ESL on an intermittent basis to
continue treatment / rehabilitation.

C. ESL is authorized up to forty (40) hours for bereavement purposes

(immediate family as defined above) per occurrence. Additional time off
may be requested using PTO.
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11.2.5 Pay-off Upon Termination
There will be no cash out available for ESL upon termination or retirement.

11.2.6 Donation of ESL
ESL cannot be donated.

11.3 Grandfathered Sick Leave

11.3.1 All existing sick leave accumulated prior to January 1, 2003 is considered
"grandfathered". Authorized uses include only Scheduled preventative health
and dental appointments, Unscheduled Personal/Family lliness, or long-term
illness or injury.

11.3.2 One hundred percent (100%) of unused Grandfathered Sick Leave shall be
contributed to the HRA VEBA Plan upon service-related retirement, not to
exceed ten thousand dollars ($10,000.00).

12.0 -- HOLIDAYS

12.1 Ten (10) holidays with pay shall be as follows:

HOLIDAY DATE TO BE OBSERVED
New Year's Day January 1

President's Day Third Monday in February
Memorial Day Last Monday in May
Independence Day July 4

Labor Day First Monday in September
Veterans' Day November 11

Thanksgiving Day Fourth Thursday in November
The day after Thanksgiving Fourth Friday in November
Christmas Eve Day before observance of Christmas
Christmas December 25

NOTE: The eight (8) hour floating holiday was included in the PTO accrual rate
calculation.

-
N

When one of these holidays falls on Sunday, the Monday following shall be the
holiday. When one of these holidays falls on Saturday, the preceding Friday shall be
the holiday. When a holiday falls within an employee's vacation period the holiday
shall extend the vacation period.

-
w

All work on holidays mentioned herein shall be paid at the rate of overtime in addition
to holiday pay.

-
N

In order to be eligible for holiday pay as specified herein, the employee must work
their last scheduled work day prior to the holiday and then first scheduled work day
after the holiday. Excused absence the day prior to and/or the day after the holiday
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will be considered a day worked for the purpose of holiday pay eligibility.

13.0 - OTHER LEAVES AND COMPENSATORY TIME OFF

13.1.1 In the case of any disability which is covered by State Industrial Insurance or
Workers' Compensation, the City will pay to such disabled employee an
occupational disability allowance equal to 100% of the employee’s regular
straight-time wages for the first five (5) days (40 hours) of covered disability.
The City will continue to pay 80% of the employee's regular straight-time
wages for an additional maximum period of two hundred fifty-five (255)
working days, to make a total of two hundred sixty (260) working days to
include time worked in light duty assignments. After the 260 working days
additional disability payments will be issued by the City's Workers’
Compensation Third Party Administrator based on continuing eligibility and
rates established by the State of Washington Industrial Insurance. Cumulative
PTO, Grandfathered Sick or ESL may be used to make up the difference
between 80% straight-time wages and 100% of employee’s base salary at the
employee’s option. At no time. will the occupational disability allowance of
100% or 80% wages be less than the net mandated time loss compensation
as indicated under the Revised Code of Washington Title 51, Industrial

13.1.2 All applicable payroll deductions, voluntary or otherwise will be subtracted
from the allowance which exceeds Title 51 compensation, subtracted from the
optional use of other accumulated leave or paid by employee reimbursement.

13.1.3 PTO and ESL shall continue to accrue while an employee is receiving the
occupational disability allowance. No paid leave shall accrue while an
employee is on leave without pay.

The City shall abide by the provisions of the laws of the State of Washington RCW

13.1 Disability Leave
Insurance.
13.2 Military Leave
38.40.060.
13.3

Jury Duty and Witness Service

IBEW

An employee who is called for jury duty or is subpoenaed as a witness in a case to
which the employee is not a party shall be paid his or her base pay during the
absence less the amount of jury or witness fees (exclusive of mileage) the employee
is paid or to which the employee is entitled.
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13.4

Family Leave

13.5

The City may implement a policy that complies with federal, state and military leave
laws. Employees will be allowed to use their paid leave in accordance with the Family
Care Rules (WAC-296-130).

Unpaid Leaves of Absence

13.6

A regular full-time employee may be eligible for an unpaid leave of absence up to
thirty (30) calendar days with the approval of the employee's Department Director. If
such a leave is approved the employee will be considered to be active at work and
entitled to the privileges and benefits as specified by this Agreement. If the employee
fails to return from said leave, the employee will be considered as having abandoned
the employee's job and be subject to termination.

13.5.1 A regular full-time employee with a minimum of two (2) years of service may
be granted an unpaid leave of absence of up to one (1) calendar year with the
approval of the City Manager. Prior to approval of such leave the employee
must have exhausted all the employee's paid leave. During such leave, the
employee will not accrue PTO or ESL, or receive any other benefits, and the
employee's seniority will be frozen.

13.5.2 Upon return from such leave, the employee may displace the employee who
replaced the employee or be placed in an open position as listed in Appendix
A of this Agreement according to the employee's knowledge, skills and
abilities. If the employee fails to return from such leave, the employee will be
considered as abandoning the employee's job and be subject totermination.

Leave to Attend Funerals of City Employees

13.7

Regular full-time employees may be allowed to take necessary time off with pay at
the discretion of their supervisor to attend a funeral of a City employee.

Compensatory Time Off Program

IBEW

13.7.1 The parties agree to work cooperatively to address staffing resources and/or
scheduling issues to mitigate any potential challenges which result from the
Comp Time Program. The City shall establish administrative procedures
including time reporting codes, dates for “blackout” during which no new
Comp Time can be earned, and dates by which all unused Comp Time shall
be cashed out in a regular payroll cycle and process.

13.7.2 In no event will unused Comp Time be carried over into the next year; all
Comp time earned will be taken or cashed out at the rate it was earned, and
in the same payroll or calendar year (the “year” used shall be determined by
the City). Requests to use Comp Time for time off shall follow the PTO
request process and criteria. The City shall target the November/December
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timeframe for such administrative processes.

A. Comp Time Limit

20 Hours OT Deferred, 40 Hours Comp Time Taken,

14.0 -- CLIMBING ALLOWANCE

Employees classified as Journey Lineworker (M-F) and Service Crew Lead (M-F) will receive
1.5% additional pay for all hours worked plus leave hours. Climbing Allowance does not
apply to leave pay-outs or buy-outs.

15.1

15.0 - INSURANCE BENEFITS

Health Insurance

IBEW

15.1.1 Regular Full-time Employees — Primary Health Coverage
A For Full-time employees, the City shall contribute a percentage per month

to the monthly premium for the City-sponsored Primary health plan. The
Primary plan is a Preferred Provider Organization (PPO) benefit plan. The
plan shall provide coverage for the employee and his or her eligible
dependents. Employees may not opt out of health coverage, but
dependents may be enrolled at the employee’s option.

. Employees will contribute the following percentages and the City shall

contribute the balance percentages per month towards the employee and
dependent health care premiums, based on the tier elected. The monthly
employee premium contribution will be split equally and payroll deducted
from the employee’s first two paychecks of each month.

C. Employee’s Elected Tier 2024-2026
Employee Only 12%
Employee & Spouse 12%
Employee & Child /Children 12%
Employee, Spouse & Child /Children 12%

15.1.2 Essential Plan Health Plan Coverage

A Employees eligible for the City's Essential Plan Health Coverage will

contribute 50% of the Employee cost when the employee chooses to enroll
in the Plan (the employee may opt out of all coverage under the Essential
health plan). Employees enrolled in the Plan may also enroll one or more
eligible children in the Plan, and shall pay 50% of the cost for each child
enrolled. Employees enrolled in the Plan may also enroll a spouse or
registered domestic partner in the plan, and the employee shall pay the full
cost of the premium.

B. Also, the City will allow IBEW Local 77 members the option to enroll in a

high deductible plan (HDHP) for eligible employees if the City implements
such a plan during the term of this Agreement. Such a Plan would be an
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additional option to the existing Primary Health Plan.

15.1.3 Vision
The City will pay for a plan which covers full-time employees and all of his or
her eligible dependents. Employees shall elect coverage based on tier
(described above).

15.1.4 Dental
The City will pay for a plan which covers full-time employees and all of his or
her eligible dependents. Employees shall elect coverage based on tier
(described above).

Life and Accidental Death & Dismemberment Insurance

The City will maintain Basic Life and AD&D polices which provide a death benefit
equal to two (2) times an employee’s annual base salary. The City will pay the entire

The City will pay the entire premium for a Long-Term Disability policy. The policy
shall have a benefit of up to 60% of an employee’s monthly base salary (not to
exceed $7,500 monthly benefit) and a waiting period of 90 days.

15.4.1 In accordance with the City's plan document and limitations of federal law,
regular full-time employees are eligible to voluntarily participate in the City’s
Internal Revenue Code (IRC) Section 457 Plan.

15.4.2 The City will match an employee’s contribution on a dollar for dollar basis up
to 4.25% of base pay into the City’s Section 457 and/or 401(a) plans in 2018.
This will increase to a 4.50% contribution match in 2019 and thereafter.

The City agrees to participate in the Public Employee Retirement System plan in
accordance with the regulations established by the Public Employee Retirement

15.2

premium for this coverage.
15.3 Long-Term Disability
15.4 Deferred Compensation
15.5 Retirement

System Commission.
15.6 Post-Employment Health

IBEW

Effective December 29, 2014, the Post Employment Retiree Plan and related
programs will be modified and will affect employees/retirees as follows:

15.6.1 Active employees as of December 31, 2012, who chose to remain on the
Post Employment Health / Retiree Medical Plan (Comprehensive Plan).
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A Employees active as of December 31, 2012, who chose not to
participate in the buy-out offered in 2012 and 2013, remained eligible for
the Post Employment Retiree Plan as modified January 1, 2013.

B. For retirees enrolled in the Post Employment Retiree Plan, the plan is
rated based on tiers determined by the City at renewal annually, and the
retiree shall contribute 50% and the City shall contribute 50% of the tier
elected by the retiree.

15.6.2 Grandfather provision for former employees retired as of December 31,
2012:

A Retirees already participating in the Post Employment Retiree Plan will
continue to participate in this plan. Effective January 1, 2013, the plan will
be referred to as the Grandfathered Post Employment Retiree Plan. The
retiree will continue to pay 50% of the City's tiered rate as in the past. At each
plan renewal year, the retiree will pay 50% of the tiered rate.

The City has adopted a health reimbursement arrangement (HRA) plan, offered and
administered by the Voluntary Employees’ Beneficiary Association Trust for Public
Employees in the Northwest (“Plan”) for regular full-time IBEW employees. The City

Upon service retirement from the City, eligible employees shall contribute all unused
Grandfathered Sick Leave within the limits of this agreement to the Plan (refer to

Employees may voluntarily participate in the IRC Section 125 Flexible Spending

15.7 HRAVEBA
shall contribute $125.00 per month per eligible employee to the Plan.
Section 11.3 Grandfathered Sick Leave).

15.8 IRC Section 125 Flexible Spending Account
Account Program. The City will pay the administrative fee.

15.9 Optional Coverages

IBEW

15.9.1 Employees may voluntarily contribute to and participate in other optional
benefits offered by the City, included but not limited to the Employee Wellness
and Employee Assistance Programs. It is understood that the City may
unilaterally add, delete, increase or decrease optional plans or benefits with
prior notice to the Union.

15.9.2 The City shall make available as an employee option, supplemental/voluntary

life insurance for the employee, the employee's spouse and dependents. The
cost for such insurance shall be entirely the responsibility of the employee.
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15.10 Plan Administration and Employee Insurance Advisory-Only Committee (IAC)

15.10.11t is understood the City is fiduciary and responsible for plan administration
and associated decisions related to benefit plans. This shall include such
matters as selection of brokers, carriers, and administrators as well as
disbursement of all funds held in reserve or trust for group insurance
purposes without regard to the source of suchfunds.

15.10.2 The City may formulate an IAC (to include IBEW Local 77 representation),
which shall operate under a charter and focus on recommendations for
future plan design modifications, mitigation of potential excise tax, and to
control healthcare cost escalation. The IAC may also develop ways to
encourage wellness and High Deductible Health Plan (HDHP) enroliment.
The IAC is a recommending committee and has no authority to bind the City,
IBEW Local 77, or other unions, or to implement changes desired by the IAC
or its members.

16.0 -- WORKING RULES FOR LINE AND SUBSTATION CREWS

-—
N

All framing of poles on the job or in any pole yard shall be done by Journey
Lineworkers or Apprentice Lineworkers. The erection of poles shall be done by line
crews. Heavy crew shall include at least two (2) Joumey Lineworkers in addition to a
Lead. The stubbing of poles shall be done under the direction of a crew Lead. Tree
trimming along rights-of-way of transmission and distribution lines where there is a
possibility of contact with the line shall be done only by Journey Lineworkers or qualified
Journey Tree Trimmers.

—_
N

The regular line equipment will be operated by a Heavy Equipment Operator. It is
recognized that circumstances may make it necessary to deviate from this operating
policy temporarily in case of absences from work. Employees qualified to operate
equipment shall do so as required orassigned.

-
w

Whenever crews are combined temporarily so that the combined crews total more
than four (4) employee’s and involve more than one (1) Lead the senior Lead shall
then supervise. The other Lead may do line work without reduction in pay.

-
H

There shall not be more than one (1) apprentice to every crew. The ratio of
apprentices to journeyman shall be not more than one (1) to four (4). An apprentice
must work under the direction of a Journey Lineworker.

-
(63}

The City shall replace gloves, hook straps, wing pads, hooks, body belts, safety belts,
and small tools worn on the job. When they become worn out or otherwise inoperable
as provided below, such equipment must first be brought to the appropriate non-
union supervisor. The appropriate non-union supervisor, with input from the crew
Lead, will determine whether such equipment has become unusable through normal
wear and tear, or was lost during extraordinary working conditions. If that is the case,
the appropriate non-union supervisor will authorize replacement. Equipment which is

IBEW 2024 2026 Page 27



Y
[ep}

—
—

RN
N
N

-
w

IBEW

rendered unusable through neglect or abuse must be replaced at the employee's
expense. In that case, the City will purchase such tools and deduct the cost from the
employee's paycheck. Coveralls shall be furnished for use by employees when
assigned work involving handling of oils, paint, grease, or other like products. Each
new apprentice Lineworker promoted from the City’s work force will be furnished a
set of tools mentioned in this clause.

All cut-ins and cut-outs shall be done by Journey Lineworkers.

17.0 -- STANDBY

It is recognized that the operations of the Energy Services Department is not large
enough to justify the employment of regular trouble men/women at night or over the
weekends and on holidays,; therefore a standby schedule for this service may be
worked out mutually satisfactory to the Union and the City whereby at least one
Journey Lineworker will be available for trouble calls each night after regular hours
and on Saturdays, Sundays, and holidays. Compensation for standby shall be
forty- five percent (45%) of the compensation for a forty (40) hour week at the one
hundred percent (100%) rate. As AMI technology is deployed through the Richland
service area, the after-hours disconnects and reconnects via AMI technology will
be conducted by the standby employee assigned. During the deployment, the MPP
technicians will continue to do after hours reconnects for non-AMI meters. Post
deployment, the standby duties include, but are not limited to, disconnects and
reconnects after hours, whether in the field or remotely upon availability of AMI
technology, after first offering the work associated with non-AMI meters to the
appropriate IBEW Local 77 personnel (status quo).

During standby weeks in which a holiday occurs, two (2) times the current Journey
Lineworker hourly base rate of pay will be added to the normal standby for each
holiday that falls within that standby week. All call-outs for the standby person shall
be at the overtime rate as provided in 9.3.

For purposes of administering standby pay in 17.1 and 17.2 above, the following
formula shall be applied, using the Journey Lineworker rate, which divides the pay into
a daily rate. Each Journey Lineworker assigned to standby for one or more days during
the assignment period shall be paid the daily rate for the specific days he/she is
assigned to standby:

Daily Rate Formula:

6 Day Assignment: Base Jrny rate x 40 hours x 45% + 7 x 6 days
6 Day Assignment with 1 Holiday: Base Jmy rate x 40 hours x 45% + 7 x 6 days +
(2 hours x Jmy base rate)

7 Day Assignment: Base Jrny rate x 40 hours x 45% + 7 x 7 days

7 Day Assignment with 1 Holiday: Base Jrny rate x 40 hours x 45% + 7 x 7 days +
(2 hours x Jrny base rate)
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7 Day Assignment with 2 Holidays: Base Jmy rate x 40 hours x 45% + 7 x 7 days +
(4 hours x Jrny base rate)

8 Day Assignment with 1 Holiday: Base Jrny rate x 40 hours x 45% + 7 x 8 days +
(2 hours x Jrny base rate)
8 Day Assignment with 2 Holidays: Base Jrny rate x 40 hours x 45% + 7 x 8 days +
(4 hours x Jmy base rate)

18.0 -- DISCIPLINE

Employees shall have the right to request union representation during an
investigative interview or meeting which could reasonably be expected to lead to

18.1.1 Copies of written reprimands and suspension will be provided to the
employee, the Union and will be placed in the employee's personnelfile.

In the case of discharge, the employee will be provided a letter setting forth the
reason(s) for such possible discharge and shall be entitled to respond to the
reason(s) prior to any decision to discharge theemployee.

18.3.1 Access to personnel files shall be limited to the employee, the employee's
authorized representative, officials of the City who have a business need for
the access or as required by public records and freedom of information laws
at the federal or state level. Employees shall have the right to review their files
after providing reasonable advance notice and shall have the right to attach
reasonable materials in explanation or rebuttal to adverse materials. Adverse
materials shall not be placed in the personnel file without the knowledge of

19.0 -- SENIORITY, FORCE REDUCTION AND REHIRE

18.1
disciplinary action.
18.2
18.3 Personnel Files
the employee.
19.1 Seniority

IBEW

1911 The following seniority rules shall apply separately to each classification.
When it is found necessary to add new classifications to this Agreement, the
City and the Union shall meet to negotiate wages and conditions for said new
classification. Seniority does not apply to probationary employees.

1912 In cases where two (2) or more employees start to work on the same day, the
date of application for employment shall establish priority of position on the
seniority list. When two employees start on the same day and have the same
application date, the City’s online applicant system time stamp shall establish
seniority date for new hires.
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Seniority in each classification shall be determined by length of service in each

Seniority with the City shall be determined by length of continuous service with the

Bargaining unit seniority shall be determined by length of continuous service in the

195.1 It is understood and agreed that in all cases of promotion and upgrade, the
following factors shall be considered in priority of the order listed below as
conditioned. After consideration of the following, the hiring supervisor shall
make the promotional selection from the two (2) highest ranked employee

1. Length of continuous service with the City.

This first twelve (12) months of employment shall constitute a probationary period,
during which time seniority will not apply. During the first twelve (12) months of
employment the employee may be terminated without recourse to the grievance or
arbitration procedure. After the first twelve (12) months of employment all names
must appear on seniority list as of the first date of employment.

A seniority list shall be made and posted annually beginning with the first date of this
Agreement. The list shall show length of service:

2. Continuous service within the bargaining unit classification defined in Appendix

19.2
classification.
19.3
City.
194
bargaining unit.
19.5 Promotions and Upgrades
applicants; aka “rule of two”:
2. Qualifications
19.6
19.7
1. Service in present classification;
A
3. Continuous service with the City.
19.8

IBEW

Seniority shall forfeit when an employee:

1. quits, retires, or

2. is discharged for just cause, or

3. is laid off and fails to report within seven (7) days after having been recalled, or is
laid off in excess of two (2) years.

Seniority may cease when an employee:
1. is absent for three consecutive work days without notifying the City, or

2. fails to report for work within 24 hours after termination of an authorized leave of
absence.
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19.9

19.10

The City shall have the right to make transfers in the case of employees whose health
or physical condition makes it advisable to relieve them from duty in occupations
which are hazardous or which involve physical or mental strain. Such transfers shall
be based on the recommendation of a physician.

Force Reduction

19.12

19101 When, by reason of lack of work, it is necessary to lay off employees in a
given classification, the employee who has the least classification seniority
shall be laid off first.

19102 In the event two (2) or more employees have the same classification
seniority, bargaining unit seniority shall be the detemining factor.
Employees being laid off may choose to bump into a lower classification and
may do so providing they have more bargaining unit seniority than the
employee occupying said classification and have the necessary
qualifications, or have the ability to become qualified, as determined by
management, within a reasonable length of time, to perform the job in said
lower classification.

19103 In the event two (2) or more employees have the same bargaining unit
seniority, then total City service seniority shall be the determining factor. In
the event two (2) or more employees have the same total City Service
seniority, then the date of employment application with the City shall be the
determining factor.

Employees laid off due to force reduction will retain their established seniority for a
two (2) year period. For employees rehired before the two (2) year period, all prior
service (including the time in lay-off status) shall be counted as continuous for PTO
(Article 11.0) purposes, provided that employees who have been laid off who wish to
return to work shall keep the City advised of their current address. Any accrued
Grandfathered Sick Leave and/or Extended Sick Leave (ESL) at the time of a
reduction in force will be credited to the employee at the time of a rehire/recall.

19111 If an employee who is laid off January 1, 2015 or later accepts a City offer
of temporary work during the above two (2) year period, the 2-year period
will be suspended for the period of time the employee is working the
temporary assignment. The remainder of the two-year period will restart the
day after the temporary assignment ends.

Unemployment Compensation

19.13

IBEW

It is understood that unemployment decisions are made by the State of Washington,
not the City. Employees shall receive unemployment compensation in accordance
with State of Washington law.

When an employee is transferred to any position in which the employee has had no
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previous experience, the employee shall be given a reasonable break-in period with
an experienced employee in that position.

20.0 -- APPRENTICESHIP

The apprentice program (at least three (3) years minimum) is outlined in a Standards of
Apprenticeship document and approved by Washington State Apprenticeship and Training
Council with Joumey Lineworker seniority beginning with the fifth (5th) period.

Any bargaining unit employee in a higher paying classification (over ninety percent
(90%)) who enters the apprentice program shall receive ninety percent (90%) of the
one hundred percent (100%) applicable Journey Lineworker rate to start. Thereafter,
the employee shall remain at ninety percent (90%) until the employee successfully
completes the requirements for a level six (6) apprentice.

21.0 -- GENERAL STATEMENT

Service Statement

N
N
N
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-
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2111 The City is engaged in public service requiring continuous operation and it
is agreed that recognition of such obligation of continuous service during the
term of this Agreement is imposed upon both the City and its employees,
members of said Local No. 77.

2112 The Union agrees that its members, who are employees of the City shall
individually and collectively perform efficient work and service; that they shall
avoid and discourage waste of materials, time and manpower; that they shall
use their influence and best efforts to protect the property of the City and its
interests and to prevent loss of tools and materials; and that they shall
cooperate with the City in promoting and advancing the welfare of the City
and the service at alltimes.

22.0 -- DRUG AND ALCOHOL TESTING POLICY

The City’s policy shall govern, which will reflect current state and federal requirements
for a drug free workplace, drug testing, and CDL/DOT requirements. It is agreed that
disciplinary action taken for violation of the City’s policy shall be subject to the
grievance procedure. Except for amendments made during the term of the
Agreement for the purpose of statutory compliance, the parties will meet to negotiate
the application of the changes. '

23.0 -- NO-SMOKING POLICY

The City's no smoking ordinance is incorporated herein by this reference. Smoking
and the use of tobacco-related products is prohibited in accordance with Ordinance
No. 26-91, Richland Municipal Code 2.58. Employees shall comply with the terms
and conditions of the ordinance.
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24.0 -- COMMERCIAL DRIVER'S LICENSE

24.1 The City shall facilitate and cover the cost of physical examinations required of
employees to maintain commercial driver’s licenses. In addition, the City shall

reimburse employees for the cost of renewing required commercial driver's
licenses.
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SIGNATURES

The parties hereto ha %\/caused this Agreement to be executed

this _“I*""day of December, 2023.

City of Richland, Washington IBEW Local 77
F%? \27] 23 762/774/3/%54 /L7732

Jon Amundson, ICMA-CM ' " Date Rex Hébner Date
City Manager B;Z%s Manager

L ) waay Wy Z — e
JoelSchiessl Date Will Power Date
Deputy City Manager Business Representative
c//«é\ R («fﬁ tz,/e(zez} 7/’7//% A i 18 S
Clint Whitney Date Matt Suarez — / " Date
Energy Services Director Shop Steward
Ay lmllen s Ll sl /243
Lacey P4ulsen " Date Robert Marlow Date
Human Resources Director got|at| Team

W [L-6-2>

\Ch/rls Zurc

Negotlatlons Team

ATTEST.

| ~ Q-f% [2-7-22
Jem Rogers | Date
City Clerk

APPROVED TO FORIVI'

e oo l&_ydf\lw\ 12/7[33
Heather Kintzley Date
City Attorney
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SIGNATURES

The parties hereto have caused this Agreement to be executed

this _9)7~d

City of Richland, Washington

5 ‘2223

Jon Amundson, ICMA-CM i ' Date
City Manager

\ * ] v
JoelSchiess! Date
Deputy City Manager
é]/;wé. R L\)‘ﬁ} ‘Z-/ b (ZQZ}
Clint Whitney Date

Energy Services Director

Lacey i%ulsen ; ;Date

Human Resources Director

ATTEST:

%@Q—ﬁé (2-7-22

ay of December, 2023.

IBEW Local 77
it 3222
Rex Hébner Date
W Manager
p L (28R
Will Power Date

Business Representative

7 A /2623
Matt Suarez -~ / Date
Shop Steward

AN T
Robert Marlow Date

Negotiations Team

APPROVED

INTERNATIONAL OFFICE - 1.B.EW.
2/28/2024

e Kenneth Cooper,
Je@ R‘{gkrs ! U Date International President
City Clerk This approval does not make the

International a party to this agreement.
APPROVED TO FORM‘
W Mt&-‘-\ 19 / i l a3

Heather Kintzley Date
City Attorney
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Appendix A
2024-2026 Classifications &

Wages
2023 2024 2025 2026

7.00% 4.00% 3.50%
WAREHOUSE DIVISION (Grandfathered Emolovee)
LEAD WAREHOUSE WORKER $44.15 $47.24 $49.13 $50.85
WAREHOUSEWORKER I (3rd 6 mos) $38.46 $41.15 $42.80 $44.30
POWER QPERATIONS DIVISION
SERVICE CREW LEAD (M-F) $61.13 $65.41 $68.03 $70.41
JOURNEY LINEWORKER (M-F) $54.34 $58.14 $60.47 $62.59
INSPECTOR Il $60.54 $64.78 $67.37 $69.73
INSPECTOR | $56.52 $60.48 $62.90 $65.10
APPRENTICE LINE, WIRE, & METER #6 $51.66 $55.28 $57.49 $59.50
APPRENTICE LINE, WIRE, & METER #5 $46.76 $50.30 $52.03 $53.85
APPRENTICE LINE, WIRE, & METER #4 $44.59 $47.71 $49.62 $51.36
APPRENTICE LINE, WIRE, & METER #3 $42.96 $45.97 $47.81 $49.48
APPRENTICE LINE, WIRE, & METER #2 $41.86 $44.79 $46.58 $48.21
APPRENTICE LINE, WIRE, & METER #1 $40.80 $43.66 $45.41 $47.00
ELECTRICAL SYSTEMS DISPATCHER || $61.46 $65.76 $68.39 $70.78
ELECTRICAL SYSTEMS DISPATCHER | (TRAINING) $56.52 $60.48 $62.90 $65.10
HEAVY EQUIPMENT OPERATOR $48.46 $51.85 $53.92 $55.81
SYSTEMS DIVISION
METER, POWER & PROTECTION LEAD (M-F) $62.55 $66.93 $69.61 $72.05
METER, POWER & PROTECTION TECHNICIAN 11| $59.26 $63.41 $65.95 $68.26
METER, POWER & PROTECTION TECHNICIAN II $57.07 $61.06 $63.50 $65.72
METER, POWER & PROTECTION TECHNICIAN | $55.46 $59.34 $61.71 $63.87
IECHNICAL SERVICES DIVISION
ELECTRONIC & INSTRUMENTATION LEAD (M-F) $61.09 $65.37 $67.98 $70.36
ELECTRONICS & COMMUNICATION TECHNICIAN | $58.67 $62.78 $65.29 $67.58
ELECTRONICS & COMMUNICATION TECHNICIAN I $56.52 $60.48 $62.80 $65.10
ELECTRONICS & COMMUNICATIONTECHNICIAN | $54.91 $58.75 $61.10 $63.24
ELECTRICIAN LEAD (M-F) $61.09 $65.37 $67.98 $70.36
ELECTRICIAN Il $59.26 $63.41 $65.95 $68.26
ELECTRICIAN Ii $56.52 $60.48 $62.90 $65.10
ELECTRICIAN | $54.91 $58.75 $61.10 $63.24

2024-2026
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MOU # 2023-03-IBEW

MEMORANDUM OF UNDERSTANDING

The City of Richland
Richiand And
‘ The International Brotherhood of Electrical Workers Local #77

Alternative Work Schedules

Purpose:
The purpose of this document is to describe a 4/10’s alternate work schedule of four ten-hour

workdays each week and to supersede all other alternate work schedules. An alternate work
schedule is to provide the same level of service for customers, without incurring additional costs,
while increasing workplace desirability for employees. City and Union agree that the shared values
of teamwork, integrity, and excellence are paramount to providing high customer service consistent
with the normal work schedule.

Introduction:

This document is for the 4/10’s alternate work schedule of four ten-hour work days each week under
the provisions of the Collective Bargaining Agreement (CBA) between City of Richland (“City”) and
International Brotherhood of Electrical Workers Local Union No. 77 (“Union”). Where the guidelines
in this document are silent, the provisions of the CBA will prevail.

Guidelines:

As authorized in Section 8.1 of the CBA, the 4/10’s is an alternate work schedule to the normal
Monday to Friday, eight (8) hour workday from 7:00am to 3:30pm with one-half (1/2) hour lunch
period from noon to 12:30pm. Such 4/10's alternate work schedule will be implemented if one
hundred percent (100%) of the employees in a workgroup indicate willingness to such an exception
to Section 8.1 under these Guidelines and the City’'s management agrees to such an exception (e.g.,
mutual agreement). For the purposes of this agreement workgroups will be defined as: Power
Operations, Dispatchers, Meter Power & Protection Technicians (MPP), Electricians, and Electronic
Technicians. This agreement does not apply to any other workgroup. Without workgroup agreement,
the normal workday will continue to be utilized for the workgroup. This document supersedes the
8/9's alternate work schedule and sunsets the 2006 8/9’s MOU.

At any time, within any workgroup, the City may provide sixty (60) days’ notice of intent to discontinue
the alternate work schedule program described within this document. Impacts to customer service
or other City departments (i.e. Equipment Maintenance, Warehouse) are examples for ending an
alternate work schedule within any workgroup. Should such notice be given, the City and Local 77
will work cooperatively in an effort to resolve any issue giving rise to the City’s intent to discontinue.
Should those discussions fail to produce a solution within forty-five (45) days, the City may proceed
with cancelling the program.

4/10's Work Schedule:

Workday hours will be ten (10) hour days beginning at 6:00am and ending at 4:30pm with a one-half
(1/2) hour lunch from noon to 12:30pm. The workdays will be Monday-Thursday (Mon-Thu) or
Tuesday-Friday (Tue-Fri) within a workgroup. To provide five days a week of customer service
coverage, employees will generally be equally split, between the Mon-Thu and Tue-Fri workday
schedules. Employees will remain on designated schedule and will not swap with other employees
without Director or designee’s approval.
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4/10’s Work Schedule Peculiarities:

e All hours worked outside the 4/10’s work schedule shall be at the overtime rate.

o Employees working Tue-Fri shall take Tuesday off when a holiday occurs on their normal
Monday off.

e Employees working Mon-Thu shall take Thursday off when a holiday occurs on their normal
Friday off.

e Employees on a 4/10's work schedule will be compensated with ten (10) hours for the
recognized holiday. If the 4/10’s schedule is rescinded, employee holiday compensation will
revert to eight (8) hours for the recognized holiday.

o Staffing levels will be considered when leave requests are submitted so that City operations
can be fully supported as needed.

Dated this {1V day of December, 2023,

City of Richland: \;fol/ IBEW:
Wl z——
Jon Amundson, ICMA-CM, City Manager Will Power, Business Representative

e

Jo€ Schiessl, Deputy City Manager

Moz ELFE—

Clint Whitney, Energy Serices Director

Alwbmmisein_

Lacey Palilsen, Human Resources Director
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MOU # 2021-02-IBEW

MEMORANDUM OF UNDERSTANDING

The City of Richland
Richland And

The International Brotherhood of Electrical Workers Local #77

Warehouse Worker

The City of Richland ('City") and the International Brotherhood of Electrical Workers Local Union No.
77 ("Union") enter into this Memaorandum of Understanding (MOU) regarding the Warehouse division.
The City and Union are referred to herein as the "Parties.”

The parties {o the agreement hereby agree that the Warehouse division work will become bargaining
unit work of the International Union of Operating Engineers Local Union Na. 280 effeclive as of the
date of this MOU The current IBEW Warehouse Worker Il will be grandfathered into the Union and will
remain an IBEW represented employes untii such time as this employee leaves service with the City.

The change effectuated by this MOU shall be effective on the date signed by all parties.

Dated this \SY dayof _ ek - 2021,

City of Richland: Aol IBEW:

( f/,r,«é} / S

Jon Amundson, ICMA-CM, Interim City Manager ~ Will Power, Business Representative

Mo WILER

Clint Whitney, Energy Services Director
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Addendum:

Dispatch Training Evaluation Criteria
10-22-2020

An employee training in Dispatch will be evaluated by the Supervisor/Manager with input from the
Dispatcher on the following criteria to demonstrate the employee is qualified to operate as a
Dispatcher. The employee will be evaluated after a minimum of six (6) months training 1,000 hours
as a Dispatcher in training. The employee will have up to 1,250 hours of training to demonstrate
qualification. If the employee fails to demonstrate qualification after 1,250 hours of training, the
employee will not be utilized as a fill in Dispatcher or offered more Dispatcher training.
Selection for training in Dispatch will be based upon department seniority at Journey level.
It is understood terminology of the qualification criteria will change as systems are upgraded.

1. One-line Map

a. ldentify and describe the following items on the one-line map
i. Map block information
ii. Station
iii. Phases and phasing
1. Number of conductors
2. Phase identification
iv. Switching points
1. N.O. point
2. N.C. point
3. Abnormal Open
4. Abnormal Closed
v. Switches
1. Gang operated switch
2. Blade disconnect
vi. Conductor information
1. Conduit
2. Jacketed or unjacketed
b. Demonstrate the ability to trace each circuit on the one-line map and determine the
circuit's normal open points and parallel feed options.
c. Given a location on the ESRI map, find the corresponding location on the one-line
map.
d. Given a station on a street, determine the location on the one-line and the circuit of
that station.

2. ESRI map
a. ldentify and describe the following items on the ESRI map
i. Map symbols
1. Conductors
a. Primary

b. Secondary

c. Service

d. Street light

e. Communications
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2. Stations
a. Vault
Switch cabinet
Transformer
Street light
“J" box
Traffic feed
Cable feed
Conduit
Given an address, determine what transformer the customer is being feed from, the
number of customers on that transformer, and the circuit the transformer is
connected to.
Given a location on the one-line drawing, find the corresponding location on the
ESRI map.
Given a location on the ESRI map, print the map.

Se@ ~eoo00T

3. Switching orders

a.

®oo0Qo

f.

IBEW

Describe the purpose of switching.
What determines max loading on a circuit?
What determines max loading on the substation transformer?
Describe what a clearance is.
Define all the procedures for completing a switching order to include but not limited
to the following;
i. Switch log
1. Switching order number
2. Clearance order number
ii. Paralleling circuits on same substation bank
1. Reclosures
2. Loading
3. Voltage — LTC, Regulator
ii. Paralleling circuits on different substation banks
1. Reclosures
2. Loading
3. Voltage — LTC, Regulator
iv. Crew communication
1. Radio
a. Preferred method of communication when switching
b. Repeat orders
i. Crew repeats order given
ii. Dispatch repeat crew operation
2. Phone
a. Alternate method of communication
b. Repeat information
Perform a switching order operation, including all documentation.

2024-2026 Page 40



4. Asset Management Systems

a.
b.
C.

Purpose of asset management systems?

Describe all information contained on asset forms and the purpose

Given a location on the map, find the corresponding asset management information
and compare information on each

5. SCADA

a.

b
c.
d.
e
f.

Supervisory Control and Data Acquisition (SCADA)
Describe the use of SCADA
Describe the different screens of the SCADA system.
Demonstrate the ability to navigate to the different SCADA screens.
Demonstrate the correct response to various alarms and reset the alarms.
Demonstrate how to operate the various breaker controls
i. Reclosure and apply a hold tag
i. Ground Trip
iii. Open/Close
After a breaker has tripped find the following information
i. Phases involved
ii. Fault current and what does this tell you?
iii. Breaker sequence of operation

6. Computer

IBEW

a.

Futura staking system
i. Open a current job
ii. Print a current job, including enlarging print
iii. Modify a current job / as-built
iv. Create a new job
Word
i. Write a switching order using Word.
Excel
i. Open a spreadsheet
ii. Modify spreadsheet data
Sharepoint
i. Switch data
ii. Transformer data
iii. Pole data
iv. Query data

i. Find customer information

ii. Create a service order
Outlook

i. Email

ii. Enter service crew requests on calendar/Sharepoint
AutoCAD

i. Open appropriate maps

ii. Print various maps in different sizes
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h. ESRI
i. Complete ESRI training
ii. Work with team to develop new system / improvements

7. WAC, NESC
a. WAC
i. What is this manual?
ii. How does this manual guide our activities?
iii. What sections apply to the dispatch responsibilities?
b. NESC
i. Define what this document is
ii. What sections of this manual apply to the State of Washington?

8. Clearances
a. What is a clearance?
b. Where is a clearance defined?

9. Daily Log
a. What is the daily log?
b. Enter arecord
c. Send the daily report
d. Research various requests (query)

10. As-built
a. Locate a previous job in file
b. Complete an as-built
c. Update map

11. Substation Equipment
a. Transformer Bank
i. What is the rating of each of the substation transformer banks?
ii. How does weather influence loading?
b. Breakers
i. What purpose does the breaker serve in the system?
ii. What is “cold load pickup”?
iii. Will a breaker trip before a fuse will blow? Explain.
iv. Describe the breaker trip operation?
v. What is a one-shot? What changes in how the breaker operates?
c. Circuit switchers
i. What is the purpose of a circuit switcher?
ii. When will the circuit switcher operate?
d LTC
i. What is the function of the LTC?

ii. What function has to be performed with the LTC when switching between

banks? Explain.

iii. When switching between banks across the buss in the same substation,

what must be done with the LTC’s?
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e. Regulator
i. What is the function of the regulator?
ii. How is a regulator different than an LTC?
iii. What must be done to bypass the regulator?
f. Relays
i. Overcurrent
1. What is the function of the over-current relay?
ii. Differential
1. What is the function of the differential relay?
g. Auxiliary Buss
i. What is the function of the auxiliary buss?

12. Troubleshooting
a. Locate and describe information that is available from a substation relay and how
this information could be used in troubleshooting.
Describe the purpose of a fuse.
Will a fuse blow before a substation breaker will trip? Explain.
Describe the theory of fault indicator operation.
Describe how a fault indicator is used in troubleshooting.
Describe how the cable information label on the map indicates and how this
information is used in troubleshooting.

~0 000
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